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The progress of gender-equality projects at Nihon University
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This symposium will discuss the progress of gender-equality projects at Nihon University. The project
called “Nihon University Model for Universalizing Career-ways," was launched in 2008, which was selected
by MEXT as a model project to support female researchers. After three years of activities, the Nihon
University Chairman of the Board of Trustees Grant program titled “Career-Way Project” was adopted in
2012 and carried out its activities for the following two years. The results of the two projects were
summarized as follows: Under the top-down leadership of the president, they strived to achieve changes of
people’s mindset at the university. They contributed to improving I'T support system, consultation system,
career education programs for affiliated junior high school, senior high school and university students, and
career advancement of female researchers, leading to enhancement of greater gender-equality at Nihon
University and a significant increase in the number of female faculty members. They also helped clarify the
university's public stance on gender-equality towards the outside community. However, the university has
done very little for improving the internal management of gender-equality programs since the project ended
and resulted in lagging behind other universities. We are currently urged to make utmost efforts to
strengthen gender-equality and anti-harassment measures to solidify foundation for advancing female

researchers and their leadership.
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